Extension-of ARRA COBRA Premium Assistance

The qualification period for the federal subsidy of COBRA premium under
the American Recovery and Reinvestment Act of 2009 has been extended as
a result of a law enacted on April 15, 2010. The new law extends eligibility to
individuals who experience a COBRA qualifying event that is an involuntary
termination of employment that occurs through May 31, 2010. This also
includes people who previously experienced a loss of coverage due to a
reduction in hours, and are subsequently involuntarily terminated between
March 2, 2010 and May 31, 2010.

Further information regarding COBRA Continuation Coverage Assistance
under ARRA can be found on the U.S. Department of Labor website at
http//www dol.gov/ebsa/COBRA himl .
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: Recently enacted NYS Law Extendmg Dependent Chxid Eligibility fhmugh Age 23

- We are aware that many questmns are arising regarding this new legtsla’cron extending health
insurance coverage to young adutt dependents, therefore we are pfovmmg you wrth the .
following details to zssist in answering fhese questions: :
Coverage for young atult dependents will be *COBRA-ike’ coverage In fhat it will be at the Full
Share individuni rate, and each dependent wifl enroll in their own individual policy.

" This benefif will be 1mp{emented for coverage beginning January 1, 2010, :

Coverage for young adulis appiies enly {0 medical benefi ts. Enroliment in the NYS Dental and
Vision Plans is not avallable through this benefit,

There will be an ihitial 12 month Open Enroliment Petiod {January 1, 2010 - December 31, 281 G)
“foliowed by an Annual Open Enrollment Period {0 be determined.

gnroliments will be processed directly through the E‘npioyee Benefits Dwasmn, s:mﬂa:’ to the
suisting process for COBRA enroitees,

information regarding this benefit will be sent to afl enro!iees and agencies by Nnvember 1,
. 2008,

We will continue to ad\nse you as more defalls bemrﬁe a\rallahie




